
Recommendation Passed by the National Women's Studies Association following its 2015 

Conference (available at this link: http://www.nwsa.org/content.asp?contentid=105 ) 

 

Recommendation 2 

The second recommendation, developed by the Contingent Faculty Interest Group, advocates a range of 

supports for NWSA to take up on behalf of contingent faculty members within the organization and in the 

field of Women’s Studies: it emphasizes the disproportionate impact of precarious employment in higher 

education on women and people of color. 

  

How does the recommendation or resolution relate to the NWSA mission, which reads, NWSA leads 

the field of women's studies in educational and social transformation. 

  

The move towards precarious employment in the academy has had tremendous consequences for all who 

work and learn in institutions of higher education.  In particular, this trend has disproportionately affected 

women and people of color just as they began gaining entrance into the professoriate. Silencing the 

scholarship of these individuals by having them shoulder the majority of instruction within institutions of 

higher education has limited their full entrance into the academy, creating a stratified system within the 

professoriate that mimics systems of oppression more broadly. Given that contingent (non-tenure track) 

faculty are likely the majority of the faculty in higher education, the adoption of the terms of this resolution 

will be directly in line with NWSA’s commitment to educational and social transformation. 

  

Who will do the work required to execute the proposed recommendation or resolution? 

 

There are five requests in this resolution, many of which will require minimal work (placing links and 

information on the NWSA website) that only someone inside the association would be able to do. One of the 

resolutions would require more work, issuing a statement in support, which we have included a draft 

statement for the governing board from which they can work. 

  

  

Full text of recommendation or resolution. 

  

Recognizing that one of the goals of the National Women’s Studies Association is to “promote a just world in 

which all persons can develop to their fullest potential free from systems of privilege or structures that 

oppress or exploit some for the advantage of others,” we call for a resolution in support of adjunct and other 

contingent faculty who work on college and university campuses to be passed by the National Women’s 

Studies Association.  Herein we make five requests of the National Women’s Studies Association. 

 First, designate one spot for Contingent Faculty on the NWSA Governing Board. 

 Second, join the Coalition on the Academic Workforce,  a group of higher education associations, 
disciplinary associations, and faculty organizations committed to addressing issues associated with 
deteriorating faculty working conditions and their effect on college and university students in the United 
States. 

 Third, partner with the New Faculty Majority on their Women and Contingency project by including a 
link to the organization on the NWSA website, which can be used as a resource for members. 

 Fourth, issue a recommendation on minimum per-course compensation for part-time faculty members 
to be published on the NWSA website as has been done by the Modern Languages Association. (MLA 
recommends $7,230 for a standard 3-credit-hour semester course or $4,820 for a standard 3-credit-
hour quarter or trimester course: http://www.mla.org/mla_recommendation_course). 



 Fifth, issue a statement in support of contingent faculty. (Included is a draft statement of support.)  

 

NWSA Contingent Faculty Solidarity Statement  

   

Dear Colleagues:  Recognizing that one of the goals of the National Women’s Studies Association is to 

“promote a just world in which all persons can develop to their fullest potential free from systems of privilege 

or structures that oppress or exploit some for the advantage of others,” we issue this statement in support 

of  adjunct and other contingent faculty on college and university campuses around the world and demand 

better labor conditions for them and better learning conditions for students. The move towards precarious 

employment in the academy has had tremendous consequences for all who work and learn in institutions of 

higher education. In particular, this trend has disproportionately affected women and people of color just as 

they began gaining entrance into the professoriate. Silencing the scholarship of these individuals by having 

them shoulder the majority of instruction within institutions of higher education has limited their full entrance 

into the academy, creating a stratified system within the professoriate that mimics systems of oppression 

more broadly.  NWSA stands in solidarity with adjuncts in support of more just, fair, and equitable 

employment in institutions of higher education. NWSA stands in solidarity with adjuncts in mourning the 

diversity of knowledge and experiences that have been lost in the move toward precarious employment in 

higher education.   NWSA strongly encourages colleges and universities to realign their priorities toward 

better supporting and funding instruction and those who do the majority of it.  As the NWSA Contingent 

Faculty Interest Group notes, compliance with the system as it currently exists contributes to a system of 

inequality that is in direct opposition to the principles for which we stand. As the top association in the field of 

Women’s and Gender studies, we proudly stand in solidarity with contingent faculty. 

  

 

 

 

 

 

  

 


